Creating A S.M.A.R.T Goal
My BIG Goal is: ___________________________________________________________
Is this a SMART Goal? Let’s Make Sure!
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___ Specific – ask yourself the six “W” questions:

· What: What do I want to accomplish? _____________________________________

___________________________________________________________________
· Who: Who is involved? _________________________________________________

___________________________________________________________________

· When: Establish a time frame. ___________________________________________

· Where: Identify a location. ______________________________________________

· Which: Identify requirements and constraints. _______________________________

___________________________________________________________________


· Why: Specific reasons, purpose or benefits of accomplishing the goal. Start with “I will”, “I have”, or “I am”._________________________________________________

___________________________________________________________________


___ Measurable – To determine if your goal is measurable, ask questions such as; how much?, how many?, by when?
___ Attainable – When you identify goals that are most important to you, you begin to figure out ways you can make them come true. Goals that may have seemed far away and out of reach eventually move closer and become attainable, not because your goals shrink, but because you grow and expand to match them.
___ Realistic – To be realistic, a goal must represent an objective toward which you are both willing and able to work. Your goal is probably realistic if you truly believe that it can be accomplished.
___ Tangible – When you can experience it with one of the senses, that is: taste, touch, smell, sight or hearing.
Do you need to revise your goal?

My BIG Goal is: ___________________________________________________________
